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CONSIDERATION OF THE  

SIX CAPITALS
The development of this report takes into 

consideration the six capitals in content 

and process. The structure of this report is 

aligned with our operational model and 

strategic priorities. 

The strategic imperatives and business 

model are shown on pages 8 to 9, and 

detail key challenges, risks and 

mitigation actions. 

ASSURANCE 
The board ensures that a combined assurance 

model is designed and implemented to cover 

the organisation’s significant risks and material 

matters adequately through a combination of 

a number of assurance services and functions. 

We apply a combined assurance process 

consisting of three lines of defence, namely 

management (board, Exco and operational 

management); external assurance providers; 

and internal assurance providers (internal 

auditors, risk and compliance functions and 

other board committees).

The group’s external auditors,  

Deloitte & Touche, are independent and 

have provided an unqualified opinion  

on the group’s annual financial 

statements as set out on pages 58  

to 118 of the report.

BOARD APPROVAL 
The board acknowledges its responsibility for 

overseeing the integrity and completeness 

of this integrated report, and has applied its 

collective mind to the contents of this report, 

being satisfied that it accurately represents 

the group’s performance for the year under 

review. As a collective, the board believes 

that we have appropriately and diligently 

considered these aspects, while reflecting the 

group’s performance and strategy accurately.

This report, together with the group’s annual 

financial statements, was approved by 

the board of directors for the year ended 

31 December 2017 on 23 April 2018 and 

signed on its behalf by:

Chris Boulle

Chairman

Roy Douglas

Chief executive officer

MATERIAL MATTERS
Material matters are those that could substantially 

impact our ability to execute our strategic priorities 

and create value over time. The board of directors 

has approved the material matters. The process of 

determination included taking into account the 

six capitals as identified by the <IR> Framework, 

namely financial, manufactured, human, intellectual, 

social and relationship, and natural and feedback 

from stakeholders and information received from 

operational teams. The following material matters 

have been identified and are discussed throughout 

the report:

Our annual integrated  

report for the year ended  

31 December 2017 is our 

primary report to 

stakeholders. 

We provide concise, 

material and accurate 

information on the group’s 

strategy, performance, 

governance and prospects, 

explaining how we create 

value over time.

We seek to make our report accessible and 

understandable to a broad range of 

stakeholders while providing information 

relevant to shareholders when making 

investment decisions.

This report, the complete annual financial 

statements and all supplementary reports are 

available on our website www.advtech.co.za 

under the investor information tab.

REPORTING FRAMEWORKS 
This report has been prepared in accordance 

with the International Reporting <IR> 

Framework.

To guide and inform our decisions during 

the preparation of this report, we applied the 

principles and requirements contained within 

the South African Companies Act No 71 of 

2008, JSE Listings Requirements, King IV 

Report on Corporate Governance for South 

Africa 2016 (King IV) and International Financial 

Reporting Standards (IFRS). 

   Academic excellence remains central 
to our value proposition and sets us 

apart from other academic institutions. 

It remains the fundamental reason why 

parents choose an ADvTECH school or 

tertiary institution for their child’s education.

  We invest significant resources into 
the research and development  
of academically sound methods and 

processes so that every student and job 

candidate has the best possible chance 

at success.

   Regulatory changes and  
bureaucratic delays could impact our 

ability to obtain licensing and accreditation 

approval, thereby affecting our expansion 

strategy. 

  Challenging economic conditions 
could adversely affect enrolment rates, 

and thus the rate at which we are able to 

execute our growth strategy. 

 Prudent investment and expansion 
activities remains a major short- and long- 

term focus. Our growth strategy includes 

expansion through organic growth, 

acquisitions and greenfield projects.

   An effective human resource 
strategy ensures business continuity and 

positive societal impact. With the correct 

development interventions, our staff 

complement will accurately represent 

the diverse communities we serve. 

Transformation and succession planning 

initiatives enable us to attract, develop and 

retain the best talent. We need to ensure 

that our staff complement is appropriately 

skilled and available to fill vacancies caused 

by attrition or expansion.




