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This report has been prepared in 

accordance with the requirements of the 

South African Companies Act, No 71 of 

2008, as amended (the Companies Act) and 

describes how Tsec has discharged its 

statutory duties in terms of the Companies 

Act as well as additional duties assigned to 

it by the board in respect of the year under 

review.

Committee members

Tsec comprises four suitably qualified and 

experienced independent non-executive 

members of the board and the group CEO:

 > RJ Douglas (CEO);

 > BM Gourley (deputy chair); 

 > JM Hofmeyr;

 > JD Jansen (chair); and

 > SA Zinn.

The divisional CEOs of the operating 

divisions attend all meetings, as does the 

group HR executive and other members of 

management, at the request of the 

committee. Members attendance at the 

meetings is detailed in the schedules 

included in the corporate governance report.

The committee’s mandate requires that the 

committee meets at least twice annually. 

During the year under review, the 

committee met three times.

Tsec’s role and responsibilities are governed 

by formal terms of reference approved by 

the board. The mandate is reviewed and, if 

appropriate, adjusted on a regular basis.

Role and responsibilities

In terms of its statutory duties, Tsec’s role is 

to assist the board with monitoring and 

reporting on social issues, especially 

regarding sustainability.

Other duties assigned to Tsec by the board 

include assisting the board in ensuring  

that the transformation efforts of the group 

are implemented, and making 

recommendations in this regard.

In particular, during 2016:

 > the committee received reports on all 

corporate social investment (CSI) 

undertaken by the group within the 

operating divisions and at a corporate 

level;

 > the committee monitored the group’s 

efforts to encourage diversity and 

advance the objectives of equality 

throughout the group;

 > progress of the group towards defined 

transformation objectives and targets 

was measured and considered;

 > the group HR executive provided a 

report at each meeting on labour and 

empowerment-related matters;

 > the company was recognised as a Top 

Employer (with an improved overall 

score) and an improved gold standard of 

excellence award in the Deloitte “Best 

Company to Work For” survey;

 > the provisions of the revised Broad-

based Black Economic Empowerment 

(BBBEE) Codes of Good Practice were 

considered in some detail, as well as 

their implications for the group; and

 > the group’s BBBEE ratings during the 

year were presented to and considered 

by the committee.

Ethics 

Compliance with ethical standards of 

behaviour is of primary importance to the 

group and this has found expression in the 

group’s values. We lead by example through 

our commitment to ethical conduct at all 

times. These values are reviewed regularly 

to ensure that they remain current and 

relevant.

Integrity is fundamental to the way in which 

the group conducts its business and 

permeates its approach to all activities. 

These values are communicated to all 

personnel during induction and 

emphasised regularly. Tsec oversees the 

group’s adherence to these ethical 

standards. Group personnel are required to 

act with the utmost integrity, objectivity 

and in compliance with both the letter and 

the spirit of the law and group policies.

A culture of ethics is integrated at all levels 

within the group, with the board accepting 

responsibility for ensuring that it is 

promoted throughout the group. The group 

espouses these principles not because it is 

required to do so by any legislative 

requirements, but simply because it is the 

right thing to do.

Employment equity 

The group actively promotes employment 

equity in all its operations. There are specific 

programmes that target employment 

equity candidates to fast-track their 

development, including a well-entrenched 

mentorship programme. Black management 

participation in the management 

development and leadership development 

programmes has increased year on year. 

Further information on these programmes 

can be found on the website at 

www.advtech.co.za.

Tsec also remains focused on working 

toward effecting changes in the hearts and 

minds of employees, students and 

candidates to bring about the necessary 

social change within the organisation.

All employees are encouraged to develop 

to their full potential, both for their own 

benefit and for that of the group.

Reporting

Tsec is of the view that, in all material 

respects, it has achieved its objectives for 

the year under review and that no items 

have been reported which would indicate 

non-compliance with the mandate of Tsec 

or its statutory requirements in terms of the 

Companies Act.

On behalf of the transformation, social and 

ethics committee

Professor JD Jansen 

Chair: Transformation, social and 

ethics committee 
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